
RIGCOM is seeking Composite Blade Repair Wind Energy Technicians for multiple current and 
future projects maintaining Australian and APAC based wind turbines. These open opportunities 
are inclusive of Composite Blade Repair Technicians, and IRATA L3 Supervisors.

These are unique opportunities to become part of a growing industry within a team which 
understands the importance of providing a high quality service to a growing client base.

Essential requirements for the roles will be to report to and assist the site managers in repairing 
and maintaining composite wind turbine blades, nacelles & both on and off tower. 

All roles will be subjected to a FIFO/DIDO arrangement with preference given to a 3:1 rotation.

Blade Repair Technicians (Cat 1-5)
Desired requirements:

• Experience in wet lay up & vacuum bagging - fibreglass/foam & balsa structures on & off 
mould surface.

• Experience on composite structures - Fill/Fair & PU/Flow coating to a high standard.
• Hands on experience in basic composite lamination (non vacuum bag).
• Experience with Epoxy & Polyester resins with full understanding of safe chemical handling.
• Must be able to demonstrate a high standard of workmanship and be able to follow & 

complete detailed composite repair work instructions.
• Rope access qualifications an advantage (IRATA).

Rope Access L3 Supervisors
Desired requirements:

• IRATA L3.
• Trade certificates.
• High risk work licences (RB,DG,WP).
• Australian drivers licence.



General requirements:

• Must have or be trained to obtain confined space entry certification before commencing work 
on site.

• Must have full GWO basic training, or be willing to obtain.
• Must be able to pass D&A testing on-site on a regular basis.
• Assure all site activities are performed in a safe manner whilst strictly following RIGCOM and 

Site specific polices & procedures.
• Be able to physically climb towers and access turbines parts (internally) to carry out 

maintenance tasks.
• Be willing to travel to multiple sites throughout AU/APAC as required.
• Computer literacy essential.
• Be self motivated and have the ability to work safely at remote wind farm locations.
• Be able to work lengthy shift periods at remote locations as required.

RIGCOM will provide a highly competitive rate of pay with the addition of LAHA & travel allowance 
to and from site covered. 

The available positions will start on a casual basis and may lead to permanent positions at a later 
stage.

Like the sound of this opportunity and have what it takes? 

Join Our Team, Submit Your Resume To: hr@rigcom.com.au.

WE’RE HIRING!
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